
Hello … Goodbye! Developing Inclusive 
Community Health and Development Programs 



Background 

Comprehensive Community Health Program (CCHP): Medicine Alighting From the Ivory Tower 





CBR Montalban: Promoting Character Building and Transdisciplinary Practice 



San Juan, Batangas: Reintegration of CBR in the Mainstream 

15



Breaking Barriers at Bustos 





1. To train UPM-CAMP students in CBR.  
2. To plan, implement, and evaluate programs 

and services that address the needs of persons 
with disabilities in the municipality through 
the:  

 Home level care of persons with 
disabilities. 

 Training of CBR workers. 

 School health program. 

 Livelihood project. 

 Special education class. 

 Organization of persons with 
disabilities. 

3. To maximize community participation in all 
aspects of the CBR program. 

4. To ensure an effective transfer of 
rehabilitation technology to the persons with 
disabilities, families, and the community. 

5. To empower persons with disabilities together 
with their families and the community. 

6. To establish structures that will ensure the 
sustainability of the program. 

7. To train CBR workers and upgrade their skills 
accordingly. 

1. Appreciate the role of the allied health 
professionals in a community setting. 

2. Integrate themselves in the life of their 
Kaibigang May Kapansanan (KMK) together with 
the family, and the community. 

3. Identify how the condition of persons with 
disabilities is affected by the following factors: 

 Biological/medical. 

 Environmental. 

 Socio-economic. 

 Cultural. 

 Political factors. 
4. To provide rehabilitation services to persons 

with disabilities through: 

 Identification of the priority problems 
of persons with disabilities or KMK 
with the KMK and family. 

 Preparation, implementation, and 
evaluation of the Family Care Plan 
(FCP) with the KMK and family. 

 Training a family member of every 
KMK, possibly the KMK and a CBR 
worker, as primary caregivers. 

 Preparation of instructional material 
and/or assistive device with the KMK, 
family member and a CBR worker.  

 Conducting a family and/or 
neighborhood (kapitbahayan) 
conference. 

5. To demonstrate caring and professional 
attitudes towards KMK, family, CBR workers, 
and co-interns. 

6. Enhance professional skills including time 
management and documentation of all 
activities. 

7. To appreciate and help develop the strategies 
used in CBR. 

8. Refer problems related with KMK, the family, 
and activities related to other CBR programs 
and services through proper channels when 
necessary. 

9. Actively participate in the different programs 
and services in response to the needs of the 
KMKs. 

10. Work effectively and efficiently with the other 
members of the team utilizing the 
transdisciplinary approach. 

 



Endnotes  

http://dcidj.org/article/view/110/55
http://whoeducationguidelines.org/content/university-philippines-manila-community-health-and-development-program
http://whoeducationguidelines.org/content/university-philippines-manila-community-health-and-development-program

